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HERE’S THE “’V” FLAG... 


~-- GO ALL OUT 
TO WIN IT? 


YOUR JOB 


OUR job as a War Finance Worker is to sell the largest possible amount 
of Victory Bonds to every person on your list. Your Committee is de- 
pending on your help to roll up the biggest sales total in Victory Loan history. 


And you can do it. 


Here’s how! 


First: show your prospects the advantages of the new 12 Months Plan. 
Get them to maintain or increase their present rate of savings for the next year. 
Under the new 12 Months Plan, employees can buy twice as many Bonds as 
before, simply by continuing their present rate of savings from pay. This is 
the big feature of the 9th Loan. It will help you sell more Bonds than ever before. 


Second: get a Cash order as well as a Payroll order from every person on 
your list. Right now savings accounts are at an all-time high. This is the time 
to sell two ways—for payment out of future income, and for cash. 


Third: go back and recanvass every prospect you think can buy more. 
Keep the door open. Never close it until you’ve sold the limit. 


Taking orders for Victory Bonds iseasy. Everybody knows them; everybody 
wants some. But, just taking orders won’t make the 9th Loan, Canada’s Greatest 
Victory Loan. For best results, you must get your prospects to buy to the limit 


of their ability—you must sell Victory Bonds. 


This is your job in the 9th Victory Loan. It’s your opportunity to— 


Sign Your Name Yor Victory 


CANADA'S GREAT 


TWO LOANS IN ONE 


The 9th Victory Loan opens October 22, 1945. It will be Canada’s Greatest 
Victory Loan because it aims to cover Canada’s borrowing needs for the next 
twelve months. Up to now, each new Victory Loan aimed to cover needs for 
only six months. So the 9th Loan is really two Loans in one. 


One large Loan now instead of two smaller Loans, one now and another in 
the Spring of 1946, means a real saving of time, effort and expense. It is possible 
to aim for a full year’s needs in one Loan because Canada’s borrowing require- 
ments over the next twelve months will not be as large as they have been in recent 
years. 


NEW TASKS, NEW NEEDS 


Victory has been won in Europe and in the Pacific. The end of hostilities 
means the end of many war costs. But, we now face new tasks. And, these 
new tasks bring new needs. So, total outlays and borrowing requirements will 
continue at high levels. 


For instance, men in hundreds of thousands must be brought back to their 
homeland from overseas. This will take time because of shipping shortages and 
continuing operations in occupied areas. Meanwhile, they must be paid, fed, 
housed and cared for in a hundred-and-one different ways. This all costs money— 
large amounts of it. 


Then, the wounded and the sick must be restored to health. Veterans will 
be given a good start in civilian life. Many will be trained for new jobs. War 
service gratuities and re-establishment credits will be paid. These and other 
rehabilitation outlays involve hundreds of millions of dollars. 


People in war-torn countries need food, clothing, medical and other supplies 
to relieve suffering and distress. The United Nations, including Canada, are 
making gifts of essential supplies to these peoples. Canada is also lending money 
to countries in war areas to help them buy supplies in Canada urgently needed to 
overcome the losses and devastation of war. The money Canada will spend and 
lend in these ways is an investment in the future peace and prosperity of the world. 


Then, there are outlays of various kinds to clean up the war program, and to 
start us on our way towards normal peacetime living. 


-OT VICTORY LOAN 


These tasks, and these needs, are reasons why Canada’s borrowing require- 
ments for the next year will remain at a high level even though direct war costs 
have declined with Victory in Europe and in the Pacific. They are reasons why 
Canadians are being asked to continue their present savings program for another 
year. 


WINNING THE PEACE 


Plans to win the peace—plans for high employment and prosperity in the 
days to come—are now being laid. Continued saving over the next year will 
help these plans succeed. 


War production has come to an end. Production for civilian use is on the 
way up. But, the supply of new things to buy at current prices is still very much 
less than the amount of spendable money in the hands of Canadians. As long 
as this condition remains, there will be upward pressure on prices—pressure which 
could lead to inflation, then to mass unemployment, misery and hardship. 


| Spending increases this pressure. Saving reduces it. So continued saving, 

| by the purchase of 9th Victory Loan Bonds, helps to keep the cost of living under 
control, and to maintain the buying power of our money. By helping to maintain 
stability, it will help us to win the peace. 


9th VICTORY LOAN 


The minimum objectives for the new Loan are the largest in Victory Loan 
history. They reflect the ‘‘two Loans in one”’ feature of the 9th Victory Loan, 
the continued need for saving, and the new level of borrowing requirements. 

As individuals, Canadians know the value of Victory Bonds—the value of 
a reserve of savings to meet future needs and wants. With twelve months to 
pay for 9th Loan Bonds, many Canadians will buy double the amount of their 
purchases in earlier Loans, and most others will buy more than before. 


The 9th Victory Loan will be Canada’s Greatest Victory Loan. 
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CANADA’S GREATEST 


VICTORY LUAN 


A Statement by the Hon. J. L. Isley. 


Two Loans in One 


le NINTH VICTORY LOAN 
opens October 22, 1945. It 
will be Canada’s Greatest Victory 
Loan because it aims to cover 
Canada’s borrowing needs for the 
next twelve months. Up to now, 
each new Victory Loan aimed to 
cover needs for only six months. 
So the 9th Loan is really two 
Loans in one. 


One large Loan now instead of 
two smaller Loans, one now and 
another in the Spring of 1946, 
means a real saving of time, effort 
and expense. It is possible to 
aim for a full year’s needs in one 
Loan because Canada’s borrow- 
ing requirements over the next 
twelve months will not be as large 
as they have been in recent vears. 


New Tasks, New Needs 


Victory has been won in Europe 
and in the Pacific. The end of 
hostilities means the end of many 
war costs. But, we now face new 
tasks. And, these new tasks 
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bring new needs. So, total out- 
lays and borrowing requirements 
will continue at high levels. 


For instance, men in hundreds 
of thousands must be brought 
back to their homeland from over-’ 
seas. This will take time because 
of shipping shortages and con- 
tinuing operations in occupied 
areas. Meanwhile, they must be 
paid, fed, housed and cared for 
in a hundred-and-one different 
ways. This all costs money— 
large amounts of it. 


Then, the wounded and the 
sick must be restored to health. 
Veterans will be given a good 
start in civilian life. Many will 
be trained for new jobs. War 
service gratuities and re-estab- 
lishment credits will be paid. 
These and other rehabilitation 
outlays involve hundreds of mil- 
lions of dollars. 


People in war-torn countries 
need food, clothing, medical and 
other supplies to relieve suffering 
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and distress. The United Nations, 
including Canada, are making 
gifts of essential supplies to these 
peoples. Canada is also lending 
money to countries in war areas 
to help them buy supplies in 
Canada urgently needed to over- 
come the losses and devastation 
of war. The money Canada will 
spend and lend in these ways is 
an investment in the future peace 
and prosperity of the world. 


Then, there are outlays of 
various kinds to clean up the war 
program, and to start us on our 
way towards.normal peacetime 
living. 


These tasks, and these needs, 
are reasons why Canada’s bor- 
rowing requirements for the next 
year will remain at a high level 
even though direct war costs have 
declined with Victory in Europe 
and in the Pacific. They are 
reasons why Canadians are being 
asked to continue their present 
savings program for another year. 


Winning the Peace 


Plans to win the peace—plans 
for high employment and _ pros- 
perity in the days to come—are 
now being laid. Continued saving 
over the next year will help these 
plans succeed. 


War production has come to an 
end. Production for civilian use 
is on the way up. But, the supply 
of new things to buy at current 
prices is still very much less than 
the amount of spendable money 
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in the hands of Canadians. As 
long as this condition remains, 
there will be upward pressure on 
prices—pressure which could lead 
to inflation, then to mass unem- 
ployment, misery and hardship. 


Spending increases this pres- 
sure. Saving reduces it. So 
continued saving, by the purchase 
of 9th Victory Loan Bonds, helps 
to keep the cost of living under 
control, and to maintain the buy- 
ing power of our money. By 
helping to maintain stability, it 
will help us to win the peace. 


9th Victory Loan 


The minimum objectives for 
the new Loan are the largest in 
Victory Loan history. They 
reflect the ‘‘two Loans in one” 
feature of the 9th Victory Loan, 
the continued need for saving, 
and the new level of borrowing 
requirements. 


As individuals, Canadians know 
the value of Victory Bonds—the 
value of a reserve of savings to 
meet future needs and wants. 
With twelve months to pay for 
9th Loan Bonds, many Canadians 
will buy double the amount of 
their purchases in earlier Loans, 
and most others will buy more 
than before. 


The 9th Victory Loan will be 
Canada’s Greatest Victory Loan. 
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& EVERY PROVINCE 
IN CANADA... 


EVERY MAN AND 
WOMAN IN THEM... 


CANADA'S GREATEST VICTORY LOAN 
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“THATS JUST SO YOULL REMEMBER 
TO BUY MORE VICTGKY E005" 
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THE NEW 12 MONTHS 
SAVINGS PLAN 
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NEW SALES FEATURE has been added to the “iy J 
9th Victory Loan. It’s the 12 Months Savings a 5 %y 
Plan. De % 4 ” Z 
On past Loans, employees pledged savings from ike tl 
income for six months to buy Bonds on the Payroll seen 
Plan. Inthe 9th Victory Loan, employees will pledge mea 
savings for twelve months. No new Loan will be DMT: Z 
offered before the Fall of 1946. 9 Sy 5, g 
; . Mitiyyyyy, Ge 
Up to now, savings for six months at the rate of 84 lun “yy 
cents a day bought $150 of Victory Bonds. Under en ee 
the 12 Months Savings Plan, this rate of savings will yon eG 
Z 


buy $300 of Victory Bonds. In short, the same rate 
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of savings now buys twice as many Bonds. This Sieg 
means larger sales than before as all employees are ae Pies 
being urged to continue their present rate of payroll are ee G 
savings for the next year. / eA 
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The 12 Months Savings Plan will put fresh punch AUGUST O57 
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into every Payroll Canvass. It’s a new Victory Loan og 
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approach to employees. It’s a sure, convenient way nn 2B Y 
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to increase savings reserves. And, it will help Canada Spill 
to avoid the effort and expense of another Loan in the a BER ee 
Spring of 1946. te ee ag 
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The benefits of the 12 Months Savings Plan should ee 
be explained to War Finance Workers at Sales Con- Vemygy 
ferences, to employees at Mass Meetings, and again CE ark 
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to employees at every sales interview. 
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The 12 Months Savings Plan is something new, eee 
something different. So, let’s all support it, promote jill 
it, use it, and make it succeed. 
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as possible. 


if PAST VICTORY LOANS, most 
employees pledged savings 
from income for six months to buy 
Bonds on the Payroll Plan. Many 
bought Bonds for immediate cash 
payment. And, a large number 
bought both ways. 


In the 9th Victory Loan, em- 
ployees again will be asked to buy 
all they can for immediate cash 
payment. And, they will also be 
asked to buy the largest possible 
amount out of future income. 
But, the new Loan hasa special 
sales feature. 9th Loan Bonds, 
bought on the Payroll Plan, will 
be paid for with savings from in- 
come over the next 12 months. 
So, employees can now buy twice 
as many Bonds as before, simply 
by continuing their present rate of 
savings assignments from pay. 
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Employees have everything to 
gain and nothing to lose by 
buying as many Victory Bonds 


EVERYTHING 


TO GAIN... 


The new 12 Months Savings 
Plan will be a great convenience 
to the staffs in accounting and 
pay offices, and to management. 
As a sure, simple way to increase 
savings reserves, it’s a real aid to 
employees. It merits full support. 
And, full support means just that. 
It doesn’t mean cutting down the 
present rate of savings to a lower 
figure. It means continuing new 
savings from income for the next 
twelve months at the current rate 
—or, if possible, at a higher rate. 


Any savings plan extending 
until the Fall of 1946 brings up the 
matter of the employment outlook 
for the next year. At the present 
time, war employment is almost 
over, but other employment 
shows an upward trend. Now 
that the war has ended, a number 


THE Vit@LO RYN Eaw:s 


of people will be changing jobs 
and employers over the next 12 
months. Job changing is not new. 
Throughout the war years, there 
was an almost continuous move- 
ment of workers from one form 
of employment to another. 


Of course, employment pros- 
pects are excellent. Large num- 
bers of workers will stay at the 
jobs they now have. And, thous- 
ands and thousands of others will 
find new jobs in industries which 
will be expanding civilian output 
as fast as conditions permit. 


Employees faced with the pos- 
sibility of job changing have a 
special, strong reason for increas- 
ing their reserve of savings. Let’s 
face facts. People may not step 
out of one job to-day and into 
another tomorrow. It may take 
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time to sort things out—to get 
workers and new jobs together. 
Savings in Victory Bonds are just 
the thing to help people over tem- 
porary situations of this kind. 
The more money set aside in 
Bonds, the greater the ability of 
individuals to look after personal 
and family needs until regular pay 
cheques start rolling in again. 


War Finance Workers should 
remind employees that Victory 
Bonds can be sold at any time. 
They have a ready and stable 
market. Or, if the need for money 
is only temporary, they can be 
used as security for a bank loan. 
Banks rate Victory Bonds the 
best security anybody can own. 
So, Victory Bonds can be turned 
into cash, without difficulty and 
without delay, to meet emergen- 
cies or to take care of other needs. 


Employees have everything to 
gain, and nothing to lose, by sign- 
ing up to buy every last Bond 
tney can pay for under the 12 
Months Savings Plan. Any pos- 
sibility of job changing should 


Victory Bonds can be turned 
into cash quickly 


impel larger, not smaller, Bond 
purchases. Should employees 
leave their present employer be- 
fore the end of the twelve months’ 
period, they can do any one of 
three things:— 


the Bonds in one lump sum, 
and get delivery of them right 
away. 


/ Pay up the amount owing on 


the amount owing on the Bonds 
within a reasonable time. 


i/ Make arrangements to pay off 


paid for at the time and have 
the employer, or his bank, sell 
the balance. The difference 
between the proceeds of sale and 
the amount then owing on the 
original cost of these Bonds 
will be paid to the employee 
immediately. 


of pt delivery of Bonds fully 


And, sometimes, there is a fourth 
way of handling the matter. 
When a person goes directly from 
one employer to another, the first 


employer can make arrangements 
with the new employer to transfer 
the whole transaction to the new 
employer. From then on, the 
employee makes regular savings 
assignments through the new 
employer to complete payment 
for the Bonds. This type of co- 
operation between employers will 
be a great help to employees, and 
to Canada. Every employer is 
urged to assist in arrangements of 
this kind. And, employees, leav- 
ing one job for another, should 
consult their old and new em- 
ployers to arrange this kind of 
transfer wherever possible. 


These facts should be explained 
to War Finance Workers at Sales 
Conferences. And, Workers 
should be urged to use any pros- 
pect of job changing as an argu- 
ment for larger purchases of 9th 
Loan Victory Bonds. They can 
do this sincerely, and with real 
conviction. They will be doing a 


Everything to Gain... Nothing to Lose 
when you sign up in the 


12 MONTHS SAVINGS PLAN 


real favour for their fellow- 
employees. 
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Here’s a Message from 
Canadian Labour Leaders... 
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He ARE THE ESSENTIAL TOOLS for the 
Payroll Canvass in the 9th Victory Loan. 
Each item has been carefully designed. Each is 
based on experience in past Loans. And, all 
will contribute to a successful campaign. 

It’s up to each Payroll Savings Committee 
to make sure they have enough supplies first 
for Sales Conferences, and then for the canvass 
of employees. And, as patriotic helpers in the 
new Victory Loan, it’s also their responsibility 
to make sure these supplies are used, not wasted. 
Payroll Organizers can give assistance in all 
matters of supply. 

Members of the Payroll Savings Committee 
should be completely familiar with the purpose 
and use of every piece of Payroll Promotional 
Material. Many of these pieces should be 
explained and discussed at the Sales Conference 
of War Finance Workers. 

Here is a brief description of each item of 
material: 


weds, n 
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The Victory News 


This is the booklet you are 
reading. It contains full informa- 
tion for the Payroll Canvass in 
the 9th Victory Loan. Payroll 
Savings Committees should make 
it their handbook. 

The ideas and articles in this 
booklet reflect a wealth of experi- 
ence gained from eight successful 
campaigns. A new slant has been 
given to many familiar practices 
because the 9th Loan has im- 
portant differences from other 
Loans. 

The parts of this booklet most 
suitable for your particular cam- 
paign should be reproduced, in 
whole or in part, for the use of 
War Finance Workers. 

Read the Victory News. Study 
it. It will make your job easier 
and better. 


Sales Kit 


The 9th Loan Sales Kit is the 
same in size and design as that 
used in the last Loan. 

It contains information on the 
background of the 9th Loan and 
special sales suggestions. It will 
form the basis for many discus- 
sions at your Sales Conferences. 
Afterwards, it will be a handy 
reference book for Workers as well 
as a convenient container for ap- 
plication forms and other sales 
material. It is attractive in ap- 
pearance, and many Workers will 
want to keep it as a souvenir of 
the 9th Victory Loan campaign. 
Kits should be distributed to War 
Finance Workers at the Sales 
Conference. 
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PROMOTION WITH A REAL 


~ 


the 
Sales Kit is comprised of the fol- 
lowing items: 


Material for insertion in 


WAR FINANCE WORKER’S 
LAPEL BUTTON 


This is a facsimile in button 
form of the centre of the new ‘“‘V”’ 
Flag. It is large and colourful. 


Every War Finance Worker is 
entitled to a Button, and will be 
proud to wear it. Members of the 
Payroll Savings Committee are 
also entitled to Buttons. They 
identify all men and women 
who are official workers in the 
campaign. Buttons are not to be 


-given to Victory Bond Buyers. 


None has been provided for this 
purpose. 
THE 
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APPLICATION FORMS 


There are two types of Applica- 
tion Form, one to be used when 
Bonds are to be paid for immedi- 
ately, the other when Bonds are 
to be paid for by savings out of 
future income. The use of these 
Forms should be explained to 
Workers at the Sales Conference. 


SALES REPORT FORM 


Workers use this Form to list 
the names of their fellow-em- 
ployees whom they are to canvass, 
together with information to 
assist them in each sales inter- 
view. It is a handy record and 
will help produce larger sales. 
This Form is the same as in the 
last Loan. 


INVESTOR’S PIN 


Every buyer of 9th Victory 
Loan Bonds is entitled to an In- 
vestor’s Pin. Workers should 
encourage all buyers to wear this 
Pin. It will help sell more Victory 
Bonds. The new Pin features the 
figure ‘‘9’’, and has an attractive 
colour background. 


INDIVIDUAL HoNouR 
CERTIFICATE 


Every buyer of 9th Victory 
Loan Bonds is entitled to an 
Honour Certificate. It is printed 
in two colours, and is the same 
size as in the last Loan. 


WSC PLEDGE ForM 


Supplies of this Form will be 
given to Workers so employees 
may increase their regular pur- 
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chases of War Savings Certifi- 
cates by savings assignments 
from pay. 


Objective Poster 


A public indicator showing the 
progress of the campaign is a real 
aid to every Payroll Canvass. 
Some establishments make special 
large-scale indicators. The Objec- 
tive Poster is a general indicator 
for use in all plants, offices, and 
factories. 


The new Poster features 
Canada’s Armed Forces marching 
through a Victory Arch. The 
names of many important battle 
areas are recorded on the Arch. 
The Poster comes in two sizes, 
large and small. 


Departmental Objective 
Poster 


This Poster will stimulate com- 
petition between departments. 
The standing of each department 
in relation to others can be seen at 
a glance. All departments behind 
the leaders are spurred on to 
better results. 


This Poster comes only in one 
large size. It is designed for those 
establishments which have a suf- 
ficient number of employees for 
this type of sales competition. 


Plant Honour Certificate 


This is an award for achieve- 
ment. It is the same size as in 
past Loans. But, the design is 
different. It takes the form of an 
illuminated parchment against a 
navy blue background. 
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To qualify for this Certificate, 
the employees of an establishment 
must attain their official dollar 
objective, and 75% or more of 
them must have bought 9th 
Victory Loan Bonds and/or be 
buying War Savings Certificates 
regularly on the Payroll Savings 
Plan. 


coy? Flag 


This is the top award for out- 
standing payroll achievement in 
the 9th Victory Loan. A descrip- 
tion of the Flag, and the basis of 
its award, are given on page 17 of 
this booklet. And, ideas for the 
ceremony at the time of the award 
are given on page 365. 


Certificate of Appreciation 


This Certificate is for award to 
War Finance Workers, members 
of the Payroll Savings Committee, 
and others who make an out- 
standing contribution to the suc- 
cess of the 9th Victory Loan. The 
Certificate is signed by the Min- 
ister of Finance, and is official 
recognition of a job well done. In 
selecting the persons to receive 
the award, remember the people 
in the accounting department, 
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pay office and elsewhere who do 
valuable work on Victory Loans, 
apart from the selling operation. 


A ceremony should be made of 
the presentation of this award. 
Many establishments present 
them at the time of the “V”’ Flag 
Ceremony. 


Films 


The Payroll Organizer has a 
selection of motion picture films 
suitable for Mass Meetings and 
other Victory Loan gatherings. 
Consult with him at an early date 
and arrange to get the films which 
best meet your needs. 


Following the practice of recent 
Loans, the National Film Board 
Industrial Circuit will cooperate 
with the Victory Loan organiza- 
tion at the time of the Loan. 


No new sound slide films are 
being made available for use in 
the 9th Loan. 


- (Continued on page 16) 
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You Can Lay To That 

As the best egg for a nest-egg 
Buy a Victory Bond—buy a batch. 

But you gotta keep ’em settin’ 

Or they ain’ta gonta hatch! 
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General 


One final word. The preceding 
paragraphs have dealt with items : 
which make up the Promotional : 
Material designed for the special TH ERE S NO 
use of the Payroll Savings Section. 
Before and during the campaign 
period, there will be a constant TRICK TO 
and powerful publicity program 
to help the sale of Victory Bonds. 

‘This background program will 
use all channels of public com- 
munication—press, __ periodicals, 
billboards, display posters, radio, 
speakers, motion pictures and 
special events. 

To get the full benefit of this 
publicity, hold off the start of the 
Payroll Canvass until the official 
opening day of the 9th Loan cam- 
paign. Let this publicity do its 
work. It will help you sell more 
Bonds. It will help you make the 
9th Loan—Canada’s_ Greatest 
Victory Loan. 


If yee your head and calmly Double your purchase 


How silly spending drives the prices 


high; e 
If you can save the cash you'd like to of Victory Bonds by 
squander P P 
And only buy the things you need signing Up on the 
to buy; 
If you can do your part to fight inflation 12 Months Plan 
e 


By simply being thrifty with your pelf, 
You'll do a vital service to the nation 


And—furthermore—you'll benefit 
yourself. 
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THE “V” FLAG AWARD 


Mi “V" FLaG is an official 
symbol of achievement. 
From coast to coast, it flies 
proudly from the mastheads of 
establishments whose employ- 
ees have attained outstanding 
Victory Loan results. 


The 9th Loan ‘‘V”’ Flag is one 
of the most distinctive and attrac- 
tive of the series. It has a solid 
background of royal blue with the 
laurel wreathed ‘‘V”’ and edging 
in bright yellow. Its size and 
general design are unchanged. As 
in previous Loans, those eligible 
for the award will be asked to 
defray its $10 cost. 


To win the ‘‘V’”’ Flag, the em- 
ployees of an establishment must 
obtain their official objective, and 
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90% or more of them must have 
bought 9th Victory Loan Bonds 
and/or be buying War Savings 
Certificates regularly on the Pay- 
roll Plan. 


The Payroll Savings Committee 
and every War Finance Worker 
should make the winning of the 
“V" Flag the chief goal in their 
campaign. Workers at Sales Con- 
ferences, and employees at Mass 
Meetings should be pledged to 
win the “V’’ Flag. Build up its 
importance. Show every em- 
ployee how he has an individual 
responsibility to help win the 
award. 


The “V”’ Flag has real em- 
ployee appeal. It is the hallmark 
of eminent Payroll performance. 
And, it helps sell more Bonds. 
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PLAN 


Following the 10 Step Plan is the sure way to 
success in the Payroll Savings Canvass. Payroll 
Savings Committees, Management, and War Finance 
Organizers have proved its value. Its standard through- 
out Canada. It's simple and reliable. 


For handy reference, here are the 10 Steps. Read 
them over to refresh your memory. Then, check off 
your progress as you complete each Step: 


Step 1 
Appoint the Payroll Savings Committee, including 
representatives of both management and employees 


Step 2 
Send letter from managing executive to all employees 
advising the 9th Loan objective, explaining the new 
12 Months Savings Plan, and the need for all-out 
support. «cas I en eee 


Step 3 
Hold meeting of Payroll Savings Committee and War 
Finance Organizer to plan campaign program . 
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Step 4 


Appoint War Finance Workers, selecting war veterans 
and other employees with personalityand enthusiasm 


Step 5 


Prepare Sales Kits for War Finance Workers, to be 
handed out at Sales Conference 2 : 


Step 6 


Hold Sales Conference of War Finance Workers to 
inform all on background of 9th Loan, to select best 
sales appeals, and to build enthusiasm for the job 


Step 7 


Hold a Mass Meeting of all employees, with enter- 
tainment and with speakers explaining Canada’s 
need for money, the new 12 Months Savings Plan, 
and the personal value of a savings reserve . 


Step 8 


Have all employees canvassed by War Finance 
Workers, the Canvass to begin right after the Mass 
Meeting . : 5 : . ‘ : , : A 


Step 9 


Stir up competition between Workers, teams, 
departments and branches, with separate quotas and 
regular progress reports . ° : ‘ - ; : 


Step 10 


Present the ‘‘V’’ Flag to employees, and Certificates 
of Appreciation to Workers who have helped put the 
campaign over the top . . YF ’ : ‘ 
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SALES CONFERENCES 


(1) 


ooD SALES CONFERENCES 

lead to good sales results. 
This has been proved by experi- 
ence everywhere in Canada. 


These meetings of War Finance 
Workers are organized and con- 
ducted by the Payroll Savings 
Committee with the aid of the 
Payroll Organizer. Sales Confer- 
ences take on a new importance 
in the 9th Victory Loan because 
of the end of the war and the 
special features of the new Loan. 


In this campaign Sales Confer- . 


ences have six aims. They can be 
summarized as follows: 
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(2) 


(3) 


(4) 


To explain why Canada’s 
borrowing requirements, and 
the need for savings, will 
remain at high levels over 
the next year. 


To emphasize that the 9th 
Loan is ‘‘two Loans in one’’. 


To explain 9th Loan sales 
policy including a review of 
the benefits of the 12 
Months Savings Plan. 


To select the sales appeals 
best suited to the current 
situation. 
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(5) To discuss the use of the 
various pieces of Payroll 
Promotional Material. 


(6) To build enthusiasm for the 
new campaign. 


Other items could be added to this 
list. But, these are the most im- 
portant things for every Sales 
Conference. 


Articles in this booklet, The 
Victory News, will provide Pay- 
roll Savings Committees with 
much of the material for Sales 
Conferences. The Payroll Organ- 
izer can provide any additional 
information which may be needed. 
Sales Kits should be distributed to 
Workers at the Sales Conference, 
and samples of other pieces of 
Promotional Material should be 
available for examination and 
discussion. 


* Sales policy for the new Loan 
should be clearly understood by 
all War Finance Workers. Here 
is the official statement on this 
subject: 


“The policy of the National 
War Finance Committee in the 
Payroll Savings Canvass for the 
9th Victory Loan is to urge all 
employees in each establishment 
at the time of the Loan to con- 
tinue their present savings pro- 
gram for a further period of 
twelve months, commencing Nov- 
ember 1, 1945.” 
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This means Workers should sell 
the largest possible amount of 
Bonds for cash payment and the 
largest possible amount under 
the 12 Months Savings Plan. 
Both types of sale are needed to 
make the 9th Loan — Canada’s 
Greatest Victory Loan! 


Here are some other things to 
keep in mind about Sales Con- 
ferences: 


vance. Make every minute 


7 Plan every detail well in ad- 
count. 


Make sure everybody knows 
when and where the Confer- 
ence is to be held. 


Appoint enough Workers to 
do a thorough selling job. 
Many establishments plan to 
intensify their Canvass by 
using more Workers than be- 
fore. For instance, some es- 
tablishments which used 1 
Worker for each 15 to 20 
employees on past Loans are 
planning to use 1 Worker 
for each 7 or 8 employees in 
the 9th Loan. 


pany time just before the 
opening day of the Canvass. 
Time devoted to Conferences 
should never be less than an 
hour, and it should be longer 
when possible. 


/ Hold the Conferences in com- 
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Keep the meeting moving 
briskly. Give the audience 
time out for 3 or 4 minutes 
every half hour. This fresh- 
ens their interest. 


Be enthusiastic about the 
new Loan. Turn problems 
into opportunities. 


Explain the differences be- 
tween the 9th Loan and 
earlier Loans. Drive home 
the benefits of the 12 Months 
Savings Plan. 


Get Workers to realize the 
importance of being cheerful 


‘and confident in their sales 


approach. Sell them the ad- 
vantages of “aiming high”, 
and of being “‘order-getters’”’, 
not just ‘‘order-takers’’, 


Encourage Workers 
earlier Loans to guide new 
Workers. Promote discus- 
sion and the exchange of 
ideas and experiences. 


Instill all Workers with the 
importance of the job en- 
trusted to them. Stress the 
value of their work to their 
fellow-employees, to their 
community, and to Canada. 


Pledge Workers to win the 
“V” Flag. End the Confer- 
ence on a high inspirational 
note, 


from 


And, last but not least, use 
competitive spirit to stimu- 
late everybody’s efforts. Run 
competitions between indivi- 
dual Workers, between teams 
of Workers, between depart- 
ments and branches, and 
with Workers of other firms. 
Keep the spirit of competi- 
tion at a fever pitch by giving 
plenty of publicity to sales 
results as they come in. 


On the next page is a suggested 
agenda for a one-hour Sales Con- 
ference—for longer meetings, or 
for two meetings allow longer dis- 
cussion periods, and add_ other 
appropriate subjects. 


POINTS TO USE— 
AND PASS ALONG 


Victory Bonds are like good friends— 
they improve with age; one cannot have 
too many of them. 


A good salesman gives prospects a 
choice. Instead of saying, ‘Will you 
buy a Victory Bond?” he says, ‘‘Will 
you buy one or two?” A choice is 
always easier to get than a decision. 


Sell each prospect a year’s supply of 
Victory Bonds this time. Step into it 
and make it stick! ~ There’s a year to 
save and a year to pay for them. 


Victory Bonds are milestones to inde- 
pendence. Shorten the journey by 
investing to the fullest extent in the 9th 
Victory Loan. 


Victory Bonds are like the Magic 
Carpet of the Arabian Nights—you can 
use them to travel to the ends of the 
earth, 
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SUGGESTED AGENDA 


FOR SALES CONFERENCES 


SI? 


Time in 


Minutes 
Opening Remarks by Chairman...................... 2 
Welcomes War Finance Workers to Canada’s Greatest Victory 
Loan—introduces Payroll Savings Organizer. 
Payroll Organizer Takes Over....................555: 10 
Outlines Canada’s need for money, need for continued saving, 
and fact that 9th Loan is ‘‘two Loans in one’’, with objective at 
new high levels. 
Outline of General Plan of Campaign................ 10 
Chairman or Organizer states employees’ objective for 9th Loan, 
deals with Mass Meeting plans, use of application forms, and 
routine operations. 

ICO IC LOE A REST. oon ies ob ae ol BS nein les 4 
Discussion of Sales Approach................-.-..5.- 17 
Chairman or Organizer hands out Sales Kit and explains 
policy, material and appeals, stressing continuance present rate 
of savings under new 12 Months Plan will buy twice as many 

Bonds as before. Then, encourages and leads discussion. 

Showing of 16mm Inspirational Film................ 15 
Concluding Remarks by Chairman.................-. 2 
Enthuses Workers about the job ahead, and pledges them to win 

the “V”’ Flag. 
60 
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“That reminds me, hold on to your Victory Bonds.” 
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SALES 


POINTERS FROM 


ost WoRKERs in the 9th 
M Victory Loan are repeat 
salesmen from one or more earlier 
Loans. Some have helped put 
every Loan over the top. But, 
whether the Workers are new to 
the job or old hands at the game, 
they can all benefit from a look at 
leading selling ideas contained in 
the Sales Kits of other Victory 
Loans. 


1* 


Let’s go away back to the Ist’ 


Victory Loan. On that Loan, 
members of the voluntary sales 
force were told about the im- 
portance of their work to their 
fellow-employees. 


“Keep the fact firmly fixed in 
your mind that you are actually 
doing each employee a favour in 
getting him to buy Victory Bonds. 
Your prospect 1s not doing you 
a favour nor making a sacrifice. 
He is making a loan to Canada, 
with good interest. Every person 
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OTHER LOANS 


who buys Bonds will thank you 
a year from now for the funds he 
has saved as a result of your 
effort. Keep this thought in mind 
constantly. It’s the absolute 
truth.” 


Since these words were first writ- 
ten, Victory Bond sales by the 
Payroll Savings Section have 
passed $1,100,000,000. The nest- 
egg which employees now own in 
the form of Victory Bonds means 
greater security, greater inde- 
pendence, and greater happiness 
for millions of people. In the 9th 
Loan, Workers have a new oppor- 
tunity to help their fellow-em- 
ployees help themselves—a fresh 
chance to do another favour for 
each and every one of them. 


| * 
The 2nd Loan Sales Kit offered 
a suggestion worth recalling at 


this time. It told Workers how to 
deal with the prospect who thinks 
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he may be changing his job or 
may have other uses for his 
money. Here it is: 


“If you cannot secure a sub- 
scription in any other way, as a 
last resort you can say: ‘Well, at 
least try it. Let me put you down 
for $100 Bond. If you find your- 
self in an emergency and cannot 
keep up the payments, you can 
sell the Bond. But, at least you 
will have tried. How about it?’”’ 


This advice fits the current pic- 
ture. Some employees will be 
changing their jobs in the months 
that lie ahead. For these people, 
saving money is vitally important. 
And, regular saving from pay to 
buy Victory Bonds is the sure, 
convenient way to increase sav- 
ings reserves. 


3 * 

In the 8rd Victory Loan, the 
Sales Kit pointed out the big 
growth in family income, and the 
urgent need for maximum volun- 
tary savings. 


“In some families, three or 
four people are now steadily em- 
ployed: and every last dollar not 
absolutely needed to maintain a 
decent standard of living 1n war- 
tame should be lent to Canada.” 


Although the war is over, this 
is still true. Canadians still 
have more money to spend than 
there are new things to buy. 
Savings are still needed to help 
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keep the cost of living under con- 
trol, and to keep things on a 
sound basis for the return of 
normal living. And, Canada 
still needs large amounts of 
money. 


4 * 
Here’s a basic point from the 
4th Loan material on the subject 


of selling yourself before selling 
others: 


“Put yourself at the top of the 
list for a substantial order. The 
more you are sold on Victory 
Bonds yourself, the greater will 
be your power and conviction to 
sell others.” 


War Finance Workers, better 
than most people, know the value 
of Victory Bonds. And, they 
can pass along this knowledge to 
their fellow-employees. 


5 * 

In the 5th Loan, the Sales Kit 
gave a brief course in salesman- 
ship under the title of “The 7 
Sales Points, and the 3-Plus 
Points’. Here they are: 


. Know your job. 
. Know your product. 
3. Know your prospect. 
4. Patriotism sells Bonds. 
5. Self-interest sells Bonds. 
6. Make Sales—not arguments. 
7. Plan your work and work 
your plan. 
(Continued on page 30) 


wow 
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* PUT ALL YA HAVE ON DE NINTH,— BUDDY ” 
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A ND—The 8-Plus Points: 


1. Sell them up. 
2. Sell them two ways. 
3. Sell them all.” 


Workers can use these pointers 
to-day, just as they could at the 
time of the 5th Loan. They’ll 
help plan the general approach to 
the 9th Loan, and the individual 
approach to each prospect. At 
this time, special attention should 
be given to ‘‘The 3-Plus Points’. 
They’re real spark plugs for a 
successful campaign. 


6* 

The Kit in the 6th Victory Loan 
contained a selling idea that’s 
tried and true. It’s as old as they 
come. But, it works: 

“Set Your Sights High— 

Suggest a larger amount than 

you think he can buy.” 
Employees are never annoyed if a 
War Finance Worker assumes 
they can buy a large amount of 
Victory Bonds. It’s a subtle 
appeal to pride. It compliments 
the prospect by assuming he has 
the patriotism, the resources, and 
the commonsense to give the new 
Loan his all-out support. Workers 
on the 9th Loan should try, once 
again, to sell more Bonds by 
“aiming high” in every sales 
interview. 
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The subject of persistence was 


mentioned in the 7th Loan selling 
plans: 


“Review Your Canvass— 

When you have canvassed your 
entire list of names, go back 
over the list with the determina- 
tion to sell some extra Bonds to 
those who should and can buy 
more.”’ 


It takes more than one squeeze to 
crack a tough nut. Workers in the 
9th Loan should keep on recan- 
vassing tough prospects until 
they are satisfied every last one 
has bought to the limit of his 
ability. 


8* 


Finally, we come to the Sales 
Kit for the 8th Loan. It offered 
an idea on the way to bring sales 
interviews to a successful conclu- 


sion. Here it is: 
“Get the Order by Asking 
‘Which?’ 


Always give the prospect a choice 
between ‘something’ and ‘some- 


eis 


thing else’. 


Good salesmen always give pros- 
pects a choice. Instead of saying 
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“Are you going to buy a Victory 
Bond or not?” he says ‘“‘Will you 
buy $500 or $400 of Bonds?” 
Always remember, a choice is 
easier to get than a decision. 


Well, these are highlights from 
past Victory Loans. The new 
Loan is the greatest in Canada’s 


Victory Loan history. It’s a real 
challenge to Payroll Savings Com- 
mittees and War Finance Work- 
ers. It calls for even better sales- 
manship than before. Select the 
sales approach best suited to 
current needs. But don’t overlook 
these ideas from earlier Loans. 
They worked in the past. They’ll 
pay new dividends now. 


“Charles has been walking on air since he signed up on 
the 12 Months Savings Plan.”’ 
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HE MAss MEETING of. all 
ff: employees is the inspira- 
tional kick-off for the Payroll 
Savings Canvass. Like the other 
parts of the 10-Step Plan, it is 
time-tested, and used from coast 


to coast. An enthusiastic Mass 
Meeting is a guarantee of larger 
sales. It paves the way for the 
War Finance Workers and helps 
them do the selling job. 


Arrangements for the Mass 
Meeting are the responsibility of 
the Payroll Savings Committee. 
It’s best to set up a sub-commit- 
tee to look after this event. And, 
the Chairman of this sub-com- 
mittee should be the Sales or 
Advertising Manager of the estab- 
lishment, or some other person 
with a natural talent for show- 
manship. The Payroll Organizer 
is a specialist in this work. So, 
draw on his experience to the full. 


In this campaign, Mass Meet- 
ings will have five aims. First, to 
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Mass Meetings are 
the inspirational 
kick-off for the Pay- 


roll Savings Canvass 


explain why Canada’s borrowing 
needs for the next year will re- 
main at high levels. Second, to 
emphasize that the 9th Victory 
Loan is “two Loans in one’’. 
Third, to explain that the same 
regular savings will buy twice as 
many Bonds under the new 12 
months savings plan. Fourth, to 
stress, once again, the personal 
advantages of having the largest 
possible reserve of savings in- 
vested in Victory Bonds. And, 
fifth, to create an atmosphere 
favourable to a successful canvass. 


Mass Meetings average 30 min- 
utes in length. Some run longer 
and some take less time. Prac- 
tically all are held in company 
time. The best Mass Meetings are 
a mixture of speeches and enter- 
tainment. Too much of either can 
spoil the show. For best results, 
arrange every detail well in 
advance. The general pattern is 
common to all Meetings. 
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Here are the basic ideas. They 
will help plan the Mass Meeting in 
every establishment: 


1. 


Timing 

The Meeting should start and 
end on time. It should take 
place before the canvass of 
employees begins, as close as 
possible to the official open- 
ing day of the new Loan. 


2. 
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Notice 


Every employee should re- 
ceive a direct notice of the 
date, time, and place of the 
Meeting. This can be done 
by a letter or other special 
notice to each employee. In 
addition, information about 
the Meeting should be public- 
ized on the employee bulletin 
board, by announcements 
over public address systems, 
or by payroll stuffers. 
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Decorations and Platform 


Victory Loan posters, com- 
pleted objective posters from 
past Loans, ‘‘V”’ Flags won 
in other Loans, flags and 
bunting give colour and 
atmosphere to the meeting 
place, especially around the 
central platform. They help 
to dramatize the whole event. 
The Payroll Organizer can 
provide decorations of var- 
ious kinds. 


Employee members of the 
Payroll Savings Committee 
should occupy prominent 
places on the platform and 
should participate in the 


program. 


4. Speakers 


Every speech should be brief, 
to the point, and completed 
within its allotted time. 
Speakers should be carefully 
selected with the aid of the 


Payroll Organizer. Two 
speakers are best, one to deal 
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with factual material, the 
other to bring the Meeting to 
its emotional climax, and 
arouse employees to action. 
Guest speakers should be 
fully advised on the attain- 
ments of the employees on 
past Loans, on the objective 
for the new Loan, and on 
any special matters they 
should deal with in their 


talks. Public address systems 
should be used where avail- 
able. 


5. Entertainment 
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Musical talent among the 
staff should be used where 
available. Best of all, get a 
band. Patriotic songs, popu- 
lar music, and marches give 
a real lift to the gathering. 
When time and facilities 
permit, films can be used. 
They are obtainable through 
the Payroll Organizer. He 
has a good selection for use 
at Mass Meetings. Again, 
other forms of entertain- 
ment such as magicians and 
cartoonists are popular ways 
to build up audience atten- 
tion. 


‘Ge BEA Viele Flag 


At the close of the Meeting, 
employees should be pledged 
to win the “V” Flag and 
then to push sales to “even 
higher levels. This can be 
done by applause, by a show 
of hands, or other response to 
a challenge from one of the 
platform speakers. 


7. Canvass of Employees 


War Finance Workers should 
begin the canvass right after 
the Mass Meeting. Experi- 
ence proves that every min- 
ute of delay reduces the 
volume of sales. 


Remember, the 9th Loan has im- 
portant differences from other 
Loans. And, the objective is 
larger than ever before. So, there’s 
a special need for Mass Meetings 
—a special need for this oppor- 
tunity to explain matters to em- 
ployees—a special need to give 
War Finance Workers every pos- 
sible help in the selling job. Fora 
successful campaign, start plan- 
ning early for a successful Mass 
Meeting. 


DE WVaGal Or Ve Ny Ba Wins 


“V” FLAG CEREMONY 
— 


This is the big event. It spells “Success”. Make the most 


of the occasion. Use this handy check chart for ideas. 


1. Let every employee know the “‘V”’ Flag has been won 


2. Arrange an early meeting of employes for the 
award of the ‘‘V’’ Flag : ‘ Sia ; 


3. Invite friends and associates to the Ceremony- 
make it an event for all to remember . 


4. Select employee representatives to accept the ‘‘V” 
Flag for all employees, and arrange for officials to 
make the award : Ne 


5. Provide band music or other entertainment for the 
ceremony . 


6. Present Certificates of Appreciation to War Finance 
Workers : é ; : 


7. Be sure key workers in the Accounting Department 
and Pay Office get Certificates of Appreciation . 


ae Ee a ee 


8. Use the occasion to stress the amount of savings 
built up during the war, to plug the need to “‘hold 
on’’ to Victory Bonds, and to urge all to continue 
their savings program for the next year ; 


9. Be sure the Ceremony gets lots of publicity, with [ 
pictures, in sousuePe trade journals and house (Gael 
organs : ‘ ; ; : : 


10. Fly the ‘‘V’”’ Flag proudly from the masthead . ‘ [| 
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DISTINGUISHED SERVICE 


ANADA MAY WELL BE PROUD 
C of her fighting men. On 
every front they’ve smashed 
through to Victory. 


And, no matter how fierce the 
battle or how difficult the condi- 
tions, they’ve put over a highly 
successful campaign in every 
Victory Loan. This phenomenal 
support by our fighting forces has 
been a truly great feature of 
Canada’s Victory Loans. 


Now our Service men and wo- 
men are getting ready for the 9th 
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Loan. Ashore and afloat, at home 
and abroad, all three Services are 
organized and ready to go. Their 
patriotism, enthusiasm and thor- 
oughness are a challenge to our 
civilian campaign. 


The grand total of Service pur- 
chases in all Victory Loans is now 
$235,000,000. That is an amazing 
achievement. It represents some 
of the best dollars invested in 
Victory Loans. 


These Bonds mean a lot to the 
future of Service men and women. 
They mean increased opportuni- 
ties for re-establishment into 
civilian life, better jobs, new 
homes, more education, greater 
security, and many other things 
they look forward to after dis- 
charge. 


Like thousands of employees on 
the home front, the Serviceman 
buys by monthly assignments 
from pay as well as for cash. He 
knows there is no better way to 
accumulate a nest egg of savings. 
He knows Victory Bonds are tops 
in security and income. And, he 
continues to buy Bonds in every 
Loan. 


Canada is proud of her fighting 
forces. They’ve done a great job 
at sea, on land, and in the air. 
They’ve swept on to glorious Vic- 
tory. We know their support of 
the 9th Victory Loan will be 
second to none. More power to 
them! 
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VICTORY 


HEN YOU BUY a Victory 

Bond, Canada promises 
you two things. First, to pay back 
your money when the Bond 
reaches its maturity date. And, 
second, to pay you interest on that 
money every half-year until you 
get it back. These are solemn 
promises. Canada has always 
paid her debts, and kept her 
promises. 


Of course, when you buy Vic- 
tory Bonds you don’t know for 
sure just when you may need to 
turn them into cash. Perhaps you 
will wait until they mature. Per- 
haps you can’t wait that long. 
What happens then? 


Most Canadians know 
answer to this question. They 
know Victory Bonds can be 
turned into cash at any time. To 
meet temporary needs for cash, 
they can be used as security for a 
bank loan. To meet other needs, 
they can be sold through any 
bank, investment dealer, stock 
broker, or trust company. The 
current market value of the 
Bonds, with interest up to the day 
of sale, is paid to you while you 
wait. It’s as simple as that. 


Official assurances on the future 
market for Victory Bonds have 
been given by the Minister of 
Finance, the Hon. J. L. Isley, 
and the Governor of the Bank of 
Canada, Mr. G. F. Towers. Here 


the 
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BOND PRICES 


are their statements on this 


subject: 


Hon, J... Ivstey: 


“Tt will be of the greatest 1m- 
portance that we maintain, in- 
deed assure, a ready and stable 
market for all these millions of 
Bonds that we have sold. We 
have now the monetary and finan- 
cial machinery and we have 
developed the methods for accom- 
plishing this, and we will there- 
fore be able to deal with any 
situation which may develop in a 
way which will keep faith with 
the millions of investors who are 
supporting the savings program 
in this national emergency.” 


Mr. GRAHAM F. TOWERS: 


“Government bond prices re- 
flect the level of interest rates. A 
decline in bond prices could 
happen only if interest rates were 
to rise. In my opinion, the needs 
of the future will require and 
enable the kind of monetary 
policy which has brought about 
the current level of interest rates. 
Continuance of this policy means 
stability in Victory Bond prices.” 


The meaning of these state- 
ments is clear. Canada has the 
ability and the intention to main- 
tain a satisfactory market for 
Victory Bonds at all times. 
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NE OF THE MOST stirring ac- 
O complishments of this war 
has been the magnificent contri- 
bution of women in the Services, 
in the plants, offices and homes. 
When the labour supply was criti- 
cally short, women rallied to the 
call to help speed war production 
in plants and offices all over 
Canada. 


On every shift they came, they 
worked, they conquered! 


And they have been buying 
Victory Bonds in every campaign. 


Trust women to know value— 
to be leaders in selling the savings 
idea to fellow employees. 


As WRENS and CWACS, as 
Women’s Division members in the 
RCAF, as lathe operators, inspec- 
tors, secretaries and clerks, wo- 
men have been outstanding War 
Finance Workers. Women know 
how to sell both men and women. 
They will get their own way every 
time for they know the right kind 
of persistence pays. 


Millions of Bonds are held to- 
day because women War Finance 
Workers sold their fellow-em- 
ployees the importance of saving. 
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WOMEN eZ work! 


They will help sell millions more 
in the 9th Victory Loan. 


Women buy Bonds for their 
returning Servicemen as an extra 
help to get them started in busi- 
ness, to buy homes, to educate the 
children, and as a standby in case 
of emergency. Every woman 
knows Victory Bonds are the 
safest investment in the world. 


Canadian women did a big job 
in the war, and their inspiring 
work on Payroll Committees has 
done much to make a smashing 
success of the Payroll Savings 
Plan. The 9th Victory Loan will 
be no exception! 


THE VICTORY NEWS 


| ae millions of Canadians 
own Victory Bonds worth 
billions of dollars. Most of these 
Bonds are in Bearer form. Bearer 
Bonds can be sold at any time by 
any person, and the interest cou- 
pons can be cashed by anybody 
presenting them for payment. 
Losing them is just like losing a 
dollar bill. 


Many people keep their Bonds 
in a safe place. But, others are 
not so wise. They take unneces- 
sary chances. They risk loss by 
fire or burglary. There are three 
ways to protect Bonds: 


1. Keep them with a Bank 
Any bank will keep Bonds in 
its security vault. The charge 
is small. It is only 25 cents a 
year for $250 or less of Bonds, 
plus 5 cents a year for each 
additional $50 of Bonds. 
This is the easiest and best 
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Sly teat! 


way to safeguard Bonds. 
The bank not only keeps the 
Bonds safe, it also clips and 
cashes the interest coupons 
as they fall due, and credits 
the money to the Bond 
owner’s deposit account. 
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. Rent a safety deposit box 


Banks and trust companies 
rent personal safety deposit 
boxes. Many people have a 
box of this kind for their 
Bonds. Documents, jewellery 
and other valuables can also 
be kept in it. 


In some areas, it is difficult ° 
to get a personal box at the 
present time as existing faci- 
lities are overcrowded. But, 
the general safekeeping ser- 
vice described in section | is 
available at every bank. 
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3. Register the Bonds 
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There are two ways to reg- 
ister Bonds in the name of 
the owner. First, there are 
Bonds registered as to prin- 
cipal only. And, second, 
there are Bonds registered as 
to both principal and interest. 
It costs nothing to register 
Bonds. 


Bearer Bonds in any de- 
nomination may be regis- 
tered as to principal. Bonds 
of $500 and larger amounts 
can be exchanged for Bonds 
registered as to both prin- 
cipal and interest. Registered 
Bonds can be converted at 
any time into Bearer Bonds. 
The registration or deregis- 
tration of Victory Bonds can 
be arranged through any 
bank. 


Registered Bonds can be 
sold only if the registered 
owner signs a special form 
known as a “power of at- 
torney’’, and has the Bond 
transferred to Bearer form. 


Bonds registered as to 
principal, like Bearer Bonds, 
bear interest coupons which 


can be cashed by anybody. 
But, no interest coupons are 
attached to Bonds registered 
as to both principal and 
interest. On each interest 
date, the owner receives a 
cheque for the interest then 
due. 


Everybody should use one of 
these ways to protect their hold- 
ings of Victory Bonds, the best 
way for most people being to keep 
them with a bank. Payroll Sav- 
ings Committees, War Finance 
Workers, and Management should 
bring these facts to the notice of 
all employees. Don’t let them risk 
unnecessary loss. Urge them to 
be wise. 


ENTHUSIASM 


Put punch in your enthusiasm 
and you put power into sales. 


Stir up competition and you 
step up sales. 


Work together—team spirit wins. 


Your energy will enthuse and 
encourage the enterprise of others. 


Competition creates enthusiasm 
—enthusiasm crowns a campaign. 


Enthusiasm 1s  contagious— 


spread the germ. 


Enthusiasm and confidence are 
twin salesmen. 


Lose enthusiasm and you lose 
sales. 


THE: Vi-CT ORS IN Baws 


PAYMENT SCHEDULES 


1IcTORY Bonps bought on the 
Payroll Plan are paid for by 
regular savings assignments from 


pay. In earlier Loans, these as- 
signments covered a period of six 
months. The 9th Loan is differ- 
ent. This time, Bonds bought on 
the Payroll Plan will be paid for 
over a period of 12 months. This 
means employees can buy twice 
as many Bonds as before, simply 
by continuing their present rate 
of savings from pay. 


For instance, a savings assign- 
ment of $8.40 a month bought a 
$50 3% Victory Bond on earlier 
Loans because payments were 
made for six months. Under the 
new 12 Months Plan, this same 
rate of savings will buy a $100 
3% Bond. 


Here are some sample savings 
rates. They show the amount 
of savings assignment required, 
under the 12 Months Plan, to 
complete payment for a $100 3% 
Victory Bond. 
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1. When you sign up 
on the 12 Months 
Savings Plan 


@ 12 monthly payments of $8.40, 
first payment November 30, 
1945, last payment October 31, 
1946. 

@ 24 semi-monthly payments of 
$4.20, first payment November 
15, 1945, last payment October 
31, 1946. 

@ 50 weekly payments of $2.02, 
first payment November 15, 
1945, last payment October 31, 
1946. 


These rates of payment entitle 
the buyer to receive the Bond with 
all interest coupons attached. 
The assignment required to buy 
larger amounts of Bonds can 
be easily calculated from these 
figures. 


Of course. actual assignments in 
any establishment may differ 
from these examples. The num- 
ber and amount of the assign- 
ments will depend on the length 
of time between pay periods, and 
on the accounting system of each 
establishment. 
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GALS AGLEE 


**T believe Bill’s getting serious about me, Mother. 
Last night he asked me how much Daddy has in 
Victory Bonds!”’ 


Copyright, 1945, King Features Syndicate Inc. 
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VICTORY LOAN-—-Cash Purchase Form | -:::: x 1000 


; : ; Bn It a ee ore x 500 
T hereby authorize The Corporation of The City of Hamilton to purchase 
for my account VICTORY LOAN BOND(S) in denominations as marginally sarees LOO 
Hom maimetniupayment tor which Lattach a cheque or cash for $............. Pili’ x 50 
Oe ee alee sc Suid: « , 194 He arene n aces = is bees ee UE PISTOL aes sliathes otters cd le 
ICTR BSS) I) TE CU CUE eee UL UL ee gee aM ore tloed's dndvh ase a yeid a 
I acknowledge receipt of bond(s) Serial No’s.: 
Eo hav tutvnscutaw ear dau Sched tio cresdts Fee AS 2s 
ee ee ot eit ere er a aa 
| AFFIX VICTORY LOAN 
CHEQUE Employee Cheque Form 
STAMP 
PLOT OME Tree ce eece cereal seen ececde tates suedinsdenadiynetbdssouasbedonactscciare rel hs 2 Seen 
Bay tothe Order Of = ..0...:-.+205..25 Tele ee Ve ee GN de AOTC INADA, re vissuapatesn sstecneisansantvecnes sditaars vrenaspidessensisedense 
Bm OUR tease ig PRE cine 5, waedlaaiss asSeaha dee ssieg coe FuceT opp asneoakdrevadoenssensonedteaveseess OMS 1S) Gee reeverocce rere 
BR a ee ee eM Sard ose eV ortho ee ce veters vapeur sedscagdcsndeecgvageevvsessoeeneh 
(Name of Bank, Trust or Loan Company) 
ve aa Pe a ae | corneal asta 
ON ES Se Via et DO NOT DETACH ti (ati‘s~:™S a ON a ee ae a LP 
e e @ 9 e ® ® e 
Hamilton Municipal Employees’ Credit Union Limited | —,_ ,,, 
PIGHROI UN CHOSE, Gi, i...dceccscsnccceieancsssess worth of Victory Bonds according to following plan: x 500 
Account Value pcr ay Re eek prercoeNs Watt). feo. x 100 
No. $ 50.00 $3.00 Pr OU aM Ne wt casts tra ves per pay 
1 ree tS © BO 
Bnet ere) ag at etl Sites DOL Week aes 


If not a Member this is my application for Membership in the CREDIT UNION. (Fee 25c) 
aT a ere Pera cei feces cxeh vabed cart totis oavi ¢a¥eadcoseupnindeyud shoes natanaiivivccceude DAC ere tee as das cates bakin ba cv vend iasiansataanusrs ouevoraasvandrys4dugnh tiskeo base 


PPB TNET STUDI ites ea ox gevcantoskteasseacoeeskntes Ere beet cieuerees MD A6 A LOSE, ask yaacissosavcttaskeceads esuneanandcexscantassaridarasss 


The Credit Union buys your Bond for cash and you buy from the Credit Union by installments. Your Bond is insured against your 
death or disability and your Estate would receive the Bond fully paid up, even if you have not yet paid one installment. This 
Insurance service is only obtained through the Credit Union Plan. 


You will receive your Bonds with all interest coupons attached. 
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Hamilton, September 15,1945. 


SIGN YOUR NAME TO VICTORY 
Dear Civic Employee:- 


T am counting on the assistance of yourself and the 
co-operation of your department, to put your 9th, Victory Loan Quota-- 
the largest ever and we cxpect the last--over the top. Just sign your 
order form--paying with cash or through the Credit Union----or both. 


The Board of Control has given approval to the re- 
quest of the Hamilton War Finance Committee, that E. R. C. Bower be 
again appointed Chairman, who with R. J. Menary, Vice-Chairman, will be 
pleased to give personal attention to those who wish their orders treat- 
ed as confidential. 


In order to ensure prompt service, 2 P.M. to 5 P.M. 
daily is set aside in the Finance Department for bond sales and the 
transaction of business in connection with the Loan. 


No Commigsion will be paid on Bond purchases through 
our Civic Employees’ Committee---therefore, the entire amount of your 
purchase goes for war purposes. Give your department and your own in- 
terest a boost, by securing all possible orders. The quota set for all 
Civic Departments is $ 313,700.00. 


The “Cease Fire" has sounded, but this is still a 
war loan. There are outlays that total $2,700,000,000. to be made dur- 
ing the coming twelve months for:- 


1. Pay and allowences,gratuities and re-establishment 
credits to members of the armed forces. $900,000,000. 


2. Foodstuffs,raw materials,medical supplies for the 
United Kingdom, France & other Allied Countries. $900,000,800. 


3. Phe cost of transporting the armed forces back 
home from battlefronts around the world; the cost 
of food, clothing,medical and other supplies for 
undemobilized and occupation forces and similar 
forms of outlay arising out of the war, which will 
persist even though the actual fighting is ended. $900, 000,000. 
$2,700,000, 000. 

The factors leading to inflation are still with us and 
all we are asked to do is to postpone our spending for another year--to 
our own profit. 

I know you will be interested in the Rally in the 
Council Chamber on Tuesday, October 23rd, at 4 P.M. to be addressed by in- 
teresting speakers and in addition, a movie will be shown entitled, 
"Hollywood Caravan" with Bob Hope, Bing Crosby, Betty Grable and Carmen 
Cavallero's Orchestra. 


fhe head of each department will at his discretion 


arrange for as many as possible to attend. Other group meetings have been 
arranged for the larger departments during the campaign. 


From what I have already said, you will realize there 
is a big peacetime job ahead. Canada has a moral obligation to the Allied 
Countries to help put our future customers on their economic feet. I know 
that you will prove worthy of those who risked so much for us and for our 
freedom. 
oyu very truly, 
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Hamilton, September 15,1945, 


SIGN YOUR NAME TO VICTORY 
Dear Civic Employee: - 


I am counting on the assistance of yourself and the 
co-operation of your department, to put your 9th. Victory Loan Quota-- 
the largest ever and we expect the last--over the top. Just sign your 
order form--paying with cash or through the Credit Union----or both. 


The Board of Control has given approval to the re- 
quest of the Hamilton War Finance Committee, that E. R. C. Bower be 
again appointed Chairman, who with R. J. Menary, Vice-Chairman, will be 
pleased to give personal attention to those who wish their orders treat- 
ed as confidential. 


in order To ensure prompt service, « P.M. to 5S PM, 
daily is set aside in the Finance Department for bond sales and the 
transaction of business in connection with the Loan. 


No Commission will be paid on Bond purchases through 
our Civic Employees’? Committee--therefore, the entire amount of your 
purchase goes for war purposes, Give your department and your own in- 
terest a boost, by securing all possible orders, The quota set for all 
Civic Departments is $ 313,700.00. 


The "Cease Fire" has sounded, but this is still a 
war loan. There are outlays that total $2,700,000,000. to be made dur- 
ing the coming twelve months for:- 


Ll. Pay and allowances,gratuities and re-establishment 
credits to members of the armed forces, $900,000, 000. 


¢, Foodstuffs,raw materials,medical supplies for the 
United Kingdom, France & other Allied Countries, $900,000,@00. 


5. Phe cost of transporting the armed forces back 
home from battlefronts around the world; the cost 
of food, clothing,medical and other supplies for 
undemobilized and occupation forces and similar 
forms of outlay arising out of the war, which will 
persist even though the actual fighting is ended. $900, 000, 000. 
$2,700,000,000. 

The factors leading to inflation are still with us and 
all we are asked to do is to postpone our spending for another year--to 
Our Own Mrerit. 

I know you will be interested in the Rally in the 
Council Chamber on Tuesday, October 23rd, at 4 P.M. to be addressed by in- 
teresting speakers and in addition, a movie will be shown entitled, 
"Hollywood Caravan" with Bob Hope, Bing Crosby, Betty Grable and Carmen 
Cavallero's Orchestra. 


The head of each department will at his discretion 
arrange for as many as possible to attend. Other group meetings have been 
arranged for the larger departments during the campaign. 


From what I have already said, you will realize there 
is a big peacetime job ahead. Canada has a moral obligation to the Allied 
Countries to help put our future customers on their economic feet. I know 
that you will prove worthy of those who risked so much for us and for our 
freedom. 


OD very truly, 
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$118,650.00 


8th Victory Loan Adjusted 
Amount Subscribed Department Quota 
ee 254.200; 00 Assessment & 5, 100,00 
Ly 400500 Audit 1,400.00 
900,00 Building 1,500.00 
4,700.00 cemetery 5,000.00 
3,450.00 Clerks ow1010 Pa ele) 
990.00 Coal ( Office) 700.00 
iy ESO 200 City) Beall by oO. 00 
2,600.00 Council 5,000.00 
6,200.00 Engineer's (Office) 7,000.00 
UE 00.00 Finance 13, 660200. 
Shy SO Ae@ Health Pe 050.00 
4,000.00 Home for A.&.1. 6,000.00 
3,100.00 Jail 4,700.00 
7,700.00 Library 6, 150.00 
500.00 Purchasing & Industrial 1,000.00 
1650 s00 Parks 10,000.00 
156 00.,.00 Solicitor 00.00 
63000500 School Winalt 1c 2,000.00 
BAS UIeS) Welfare 5,400.00 
33,000.00 Works 50,000.00 
$5150.00 Weigh Scales 5, 200,00 
4,650.00 Tax Office j (Pia U8 a 
2,850.00 Markets 2,000.00 


$154,000.00 
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6c. over $100 i 


EMPLOYED BY CORPORATION OF THE CITY OF HAMILTON 


APPLICATION EI PL 3 ‘ye 
ie Bank of Canada, fiscal agent of e not Calitea: E Loan Co, use only 


I/WE hereby agree to purchase bonds of the Ninth Victory Loan in accordance with the terms of the official prospectus 
of the loan, and to make payment therefor as designated below. 


Business 
: 4 Home 
EDU CEU GER Gamera rer eee Seca PEARSE c dese ecm rete aoae eae seme pene ua ncn ste desucetseececnnctac te icvosasanas seesaseshnaer= 
: NAME AND (Print full name and state whether Mr., Mrs. or Miss) (Telephone number) 
: COMPLETE 
: POSTAL 
: ADDRESS 
: METHOD 
: OF 
: DELIVERY 
(Branch and Address) 
: PURCHASER INITIAL IN THE RECTANGLE AT THE RIGHT IF SAFEKEEPING SERVICE IS DESIRED 
; I/We hereby authorize the above-named Bank, Trust or Loan Company to retain the bonds in 
i safekeeping at my/our expense. yr 
: The purchaser must indicate the desired method of payment by initialling in the appropriate rectangle. If a cheque ts attached for the 
: initial payment on the Monthly Savings Plan or Deferred Payment Plan, initial in rectangle 1. If subsequent Monthly Savings 
is Plan payments are to be debited to the purchaser's account, initial in rectangle 3. 
oO 
i=) Fs 
I as) Cheque attached in favour of the Receiver General of Canada in full or partial payment. 
19) <{ METHOD 
i : OF Will arrange with above-named Bank, Trust or Loan Company. 
o : PAYMENT 
rk The above-named Bank, Trust or Loan Company is hereby authorized to debit my/our 
a. : Current/Savings Account with payments as due on my/our Monthly Savings Plan application. 
2) ACCOUNT No 
fi : 
5 7 
s : Use separate copies of this form for each maturity and for each Fully-Paid or Monthly Savings Plan or Deferred Payment Plan application. 
n : 
> : Maturity Fully-Paid Monthly Savings Plan Deferred Payment Plan ¢ 
iS : 37, BONDS DUE F 
4 : AMOUNT lst September 1966 
RSI SPAR VALUE) Os eee 
g : OF BONDS | 134% BONDS DUE $ $ $ 
g : Bel pesnke xe ncers! 000m |p. oe ene eee Oe ee eS ee ee 
9 i @ A signed Deferred Payment Letter must be attached. 
© ; 
ep) : 
a ; 3% Bonds due Ist Septernber 1966 A% Bonds due Ist November 1950 
oO : ; 
Oe : BEARER BONDS x $50 x $100 x $500 x $1,000 x $5,000 
K Q FORM AND ATTACHED x , x P x i x i x , 
iS i DENOMIN- | REGISTERED AS x $500 x $1,000 x $5,000 
COUPONS ATTACHED x $1,000 x $5,000 x $25,000 x $25,000 x $100,000 
nc SEE EEIEIEEEEEEEEEEEEEeean sees 
Division # REGISTERED 
AS TO BOTH ee ce eet 
Ne x $5,000 x $10,000 x $100,000 x $10,000 x $100,000 


AND INTEREST 
+ If registered bonds desired complete the registration instructions on reverse hereof. 


This application may be reported to 
the National War Finance Commiittee.............::::ccceeesseerees 


District LE ataten te Te eee aes Wee T9Q45, nnn ttetettseetentectscetceetetsetsesseresetseceteetecaseneenecsersesetesereaereensertetes 


(Signature of purchaser) 
Victory Loan Salesmen are not authorized to accept currency or securities in payment of applications for bonds of the Ninth Victory Loan. 


CHEQUE 


AFFIX 
ad ACCOUNT No. 


3c. to $100 


(Signature) 


ACKNOWLEDGMENT OF APPLICATION — NINTH VICTORY LOAN 


The undersigned Victory Loan Salesman, Bank, Trust or Loan Company has received from 


Bearer bonds or bonds registered as to principal only will be available not later than one week after payment in full or immediately upon completion 


of Monthly Savings Plan or Deferred Payment Plan payments. Fully registered 


bonds will be available within six weeks after payment in full. Bearer 


bonds, and bonds registered as to principal only, delivered to purchasers on the completion of payment on the Monthly Savings Plan or Deferred 
Payment Plan, will have the first coupon attached. The amount of the first coupon or interest cheque will represent interest from Ist November 1945 
to lst September 1946 at the full rate payable on the 3% bonds and from Ist November 1945 to Ist May 1946 on the 134% bonds. The final payment 
under the Monthly Savings Plan due lst October 1946, as shown on the reverse hereof, covers the final payment of principal plus 1.37% in the case 
of 3% bonds and .80 of 1% in the case of 134 % bonds representing interest accrued to the due dates of the respective payments. Purchasers should 


call promptly to take delivery of bonds. 


This acknowledgment should be presented to the Bank, Trust or Loan Company when making Monthly 
Savings Plan payments or when calling for Bonds, and surrendered when the Bonds are delivered. 
Interest will be charged on overdue payments 
3 The chartered banks’ published rate for safekeeping Victory Bonds is 25c per annum up to $250 and Sc per $50 in excess of $250 


SEE REVERSE HEREOF FOR SCHEDULE OF MONTHLY SAVINGS PLAN PAYMENTS 


(iii) 


(iv) 


(vi) 


r a i Eokere 5 
wt ee ea Ta EAD Henticthy | 


_ REGISTRATION 
The following are the types of registration which may be used: 


In the name of one person; e.g., John Smith (in the case of a married woman her own Christian or given name— 
not her husband’s—must be given; e.g., Mary Smith). 

In the names of two or more persons jointly; e.g., 

(1) John Smith and Mary Smith. 

(2) John Smith, Mary Smith and James Smith, 

In the names of two or more persons jointly and the survivor or survivors of them; e.g., 

(1) John Smith and Mary Smith and the survivor of them. 

(2) John Smith, Mary Smith and James Smith and the survivor or survivors of them. 


NOTE.—The words “or either or survivor” or ‘‘or either of them’’ must not be used in registrations of this or any 
other type. 


In the names of corporations, societies, lodges, etc. Such registrations should not include the names of officials, as 
these officials may be continually changing; e.g.. 

(1) The Maple Creek Development Co. Limited. 

(2) The Law Society of Saskatchewan. 

(3) Greenwood Lodge No. 100, I.O.O.F. 


In the names of executors, administrators or trustees of estates; e.g., 
John Smith, Executor of the Estate of Mary Smith. 


In the name of a Trustee for a minor, or a Guardian for a minor; e.g., 
John Smith, Trustee for Mary Smith, minor. 


REGISTRATION INSTRUCTIONS 


(Print complete and correct postal address) 


NOTE:—In the case of fully registered bonds when it is desired to have interest cheques forwarded to a Bank, Trust 
or Loan Company for deposit to the credit of the registered holder, insert (instead of the address of the 
registered holder) the full name and complete address of the Bank, Trust or Loan Company to which the 
interest cheques are to be sent. 


If bonds are to be registered in a name other than that of the purchaser, 
approve above instructions by signing here: 


(Signature of purchaser) 


RECEIPT FOR BONDS 


I/We hereby acknowledge receipt of the within-described bonds of the Ninth Victory Loan. 


Serialanumberssotsbondss...se= eee seer aaTe eaten. noon ae eaen oe ee ee 


THIS PANEL IS FOR THE USE 
OF THE BANK, TRUST OR 
__LOAN COMPANY ONLY. 


Account number 


"RECORD OF 
MONTHLY PAYMENTS 
DATE AMOUNT 


Par value 
purchased 


Ist Pay’t 


Balance 
2nd Pay’t 


Balance 
3rd Pay’t 


Balance 
4th Pay’t | 


Balance 
5th Pay’t | 


Balance 
6th Pay’t | 


Balange 


7th Pay't 


Balance 


8th Pay’t 


Balance 


Oth Pay’t 


t Balance 
10th Pay’t 


Balance 


“11th Pay’t 


Balance 


12th Pay’t 


(Signature) 


YAYNYO dO TYAHNAD AXAIBORA 
JO LIdddO AOI 
YCYNYO JO ANY FHL OL GaLLINGd 


TO BE COMPLETED ONLY BY THE BANK, TRUST OR LOAN COMPANY. 
SCHEDULE AND RECORD OF MONTHLY SAVINGS PLAN PAYMENTS 


| Amount Due for 


Application No. 


NON-NEGOTIABLE 


Date Due 


Monthly Payment 


payment in full 


Date Payment Received 


‘ by 
Bank, Trust or Loan Co. 


Amount Paid 
to Bank, Trust or 
Loan Co. 


For Bank, Trust or Loan Co. 
named on the reverse hereof 


On Application 


On 
On 
On 
On 
On 
On 


On Ist June 1946 


lst December 1945... 


2nd January 1946 


lst February 1946 


lst March 1946 
lst April 1946 


lst May 1946 


On 2nd July 1946............. 


$5.00 per $100 bond 


|$9.00 per $100 bond 


$9.00 per $100 bond 
$9.00 per $100 bona 
$9.00 per $100 bond 
$9.00 per $100 bond 
$9.00 per $100 bond 
$9.00 per $100 bond 


$9.00 per $100 bond 


On Ist August 1946......... 


On 3rd September 1946... 


On Ist October 1946...... 


$9.00 per $100 bond............. 


$9.00 per $100 bond............ 


Final payment per $100 bond 


Interest will be charged on overdue payments. 


3% Bonds |134,% Bonds 
$100.00 | $100.00 
95.23; 95.14 
86.46| 86.27 
77.65| 77.38 
68.81| 68.47 
-59.96| 59.56 
51.08| 50.63 
42.18| 41.69 
33.27| 32.74 
24.32| 23.77 
15.36| 14.79 
6.37| 5.80 


The Minister of Finance of the Dominion of Canada 
offers for sale 


$1,500,000,000 
Ninth 


Witz lbORY-LOAN 


Dated and bearing interest from 1st November 1945, 
and offered in two maturities as follows: 


20 years and 10 months Five-year 
3% BONDS 14% BONDS 
DUE 1st SEPTEMBER 1966 DUE 1st NOVEMBER 1950 
Callable in or after 1961 Non-callable to maturity 
Interest payable Ist March and September Interest payable Ist May and November 
Bearer denominations, Bearer denominations, 
$50, $100, $500, $1,000, $5,000, $25,000 $1,000, $5,000, $25,000, $100,000 
ISSUE PRICE: 100% ISSUE PRICE: 100% 


Principal and interest payable in lawful money of Canada. Principal payable at any agency of the Bank of Canada. 
Interest payable at any branch in Canada of any Chartered Bank without charge semi-annually, excepting that the 
first interest payment on the 3% Bonds will be for a ten months’ period and payable 1st September 1946. 


Bonds may be registered as to principal or as to principal and interest, as 
hereinafter provided, through any agency of the Bank of Canada. 


FULLY-PAID APPLICATIONS 


Applications for either or both maturities of the loan may be paid in full while the lists are open, at the issue 
price in each case without accrued interest. Bearer bonds with coupons will be available for prompt delivery. 


MONTHLY SAVINGS PLAN APPLICATIONS 


Applications may also be made payable by a Monthly Savings Plan, plus accrued interest, as follows— 
5% on application; 9% on 1st December 1945; 9% on 2nd January 1946; 9% on Ist February 1946; 
9% on Ist March 1946; 9% on Ist April 1946; 9% on Ist May 1946; 9% on Ist June 1946; 
9% on 2nd July 1946; 9% on 1st August 1946; 9% on 3rd September 1946; 

6.37% on the 3% bonds or 5.80% on the 134% bonds, on Ist October 1946. 

The last payment on Ist October 1946, covers the final payment of principal, plus 1.37% in the case of the 
3% bonds and .80 of 1% in the case of the 134% bonds representing accrued interest to the due dates of the 
respective Monthly Savings Plan payments. 


DEFERRED PAYMENT PLAN APPLICATIONS 


Applications may also be made payable by a Deferred Payment Plan requiring an initial payment with the 
application of at least 5% of the par value of same together with a separate signed undertaking by the applicant 
to pay the balance due, together with accrued interest at the coupon rate, at any time within twelve months. 


_ The proceeds of this loan will be used by the Government to finance commitments arising out of the war, the demobilization 
and rehabilitation of the Armed Forces and the requirements of post-war reconstruction. 


The Minister of Finance reserves the right to accept or reject, in whole or in part, any application 
for either or both maturities of this loan. 


The lists will open on 22nd October 1945, and will close on or about 10th November 1945, 
with or without notice, at the discretion of the Minister of Finance, 


AUTHORIZATION 


DETAIL OF 
3% BONDS 
DUE 1966 


DETAIL OF 
184% BONDS 
DUE 1950 


TRANSFER 
_ REGULATIONS 


DELIVERY 
OF BONDS 


PAYMENT 
IN FULL ON 
MONTHLY 
SAVINGS 
PLAN 
DATES 


INITIAL 
PAYMENT 
AND TITLE 


MONTHLY 
SAVINGS PLAN 
PAYMENTS 
AND RECEIPTS 


FORM OF 
BOND 


The Ninth Victory Loan is authorized under authority of Acts of the Parliament of Canada, and both 
principal and interest are a charge on the Consolidated Revenue Fund of Canada. The books of the 
Loan will be kept at the Head Office of the Bank of Canada, Ottawa. 


The 3% bonds payable 1st September 1966, will be dated and bear interest from 1st November 1945. The 
first ten months’ interest will be payable 1st September 1946; thereafter interest will be payable semi- 
annually on lst March and September to maturity. The 3% bonds will be subject to redemption at the 
option of the Government, as a whole or in part, at 100% and accrued interest on or after 1st September 
1961, at any time on sixty days’ notice. Bearer bonds with coupons, which may be registered as to prin- 
cipal, will be issued in denominations of $50, $100, $500, $1,000, $5,000 and $25,000, and will be inter- 
changeable in equal aggregate principal amounts, without charge. Fully registered bonds, the interest 
on which is paid direct to the owner by cheque, will be issued in denominations of $500, $1,000, $5,000, 
$10,000 and $100,000. 


The 134% bonds payable Ist November 1950, will be dated and bear interest payable semi-annually from 
lst November 1945 to maturity, and will be non-callable. Bearer bonds with coupons, which may be 
registered as to principal, will be issued in denominations of $1,000, $5,000, $25,000 and $100,000, and 
will be interchangeable in equal aggregate principal amounts, without charge. Fully registered bonds, 
the interest on which is paid direct to the owner by cheque, will be issued in denominations of $1,000, 
$5,000, $10,000 and $100,000. 


Transfer books of this loan will open 2nd January 1946. Thereafter and subject to such reasonable con- 
ditions as the Minister may prescribe, holders of fully registered bonds without coupons will have the 
right to convert into bonds with coupons, and holders of bonds with coupons will have the right to con- 
vert into fully registered bonds without coupons at any time, without transfer charge, on application 
to any agency of the Bank of Canada. 


Bearer bonds, with coupons attached, of each maturity of this loan will be available for delivery at the 
time of application, or within one week thereof, to purchasers initially making payment in full. Bonds 
registered as to principal, or as to principal and interest, will be delivered to purchasers upon making 
payment in full, as soon as the required registration can be effected. 


Applications may be paid in full while the lists are open at the issue price, or prices, without accrued 
interest, or on any Monthly Savings Plan payment due date thereafter; in the latter case accrued interest 
on the respective Monthly Savings Plan payment or payments will be charged. Under this provision, 
payment for Monthly Savings Plan applications may be made as follows— 


3% Bonds 134% Bonds 
If remainder (95%) paid 1st December 1945 ------- $95.23 per $100 $95.14 per $100 
If remainder (86%) paid 2nd January 1946 ------- $86.46 per $100 $86.27 per $100 
If remainder (77%) paid 1st February 1946 ------- $77.65 per $100 $77.38 per $100 
If remainder (68%) paid Ist March, 1946 -------- $68.81 per $100 $68.47 per $100 
If remainder (59%) paid lst April 1946 --------- $59.96 per $100 $59.56 per $100 
If remainder (50%) paid lst May 1946---------- $51.08 per $100 $50.63 per $100 
If remainder (41%) paid Ist June 1946 ---------- $42.18 per $100 $41.69 per $100 
If remainder (32%) paid 2nd July 1946---------- $33.27 per $100 $32.74 per $100 
If remainder (23%) paid 1st August 1946 -------- $24.32 per $100 $23.77 per $100 
If remainder (14%) paid 3rd September 1946 - - - - - - $15.36 per $100 $14.79 per $100 
If remainder (final) paid 1st October 1946-------- $ 6.37 per $100 $ 5.80 per $100 


Applications, other than those initially fully-paid, must be accompanied by a payment of 5% of the par 
value of the bonds for which application is made. All cheques covering payments are to be made pay- 
able to the credit of the Receiver General of Canada. Title to the bonds shall not pass to the purchaser 
until payment in full has been completed. Applications will be accepted by Victory Loan Salesmen, by any 
branch in Canada of any Chartered Bank, or by any authorized Savings Bank, Trust or Loan Company. 


Non-negotiable receipts will be issued upon request to all Monthly Savings Plan purchasers by the 
Chartered Bank, authorized Savings Bank, Trust or Loan Company, designated by the purchaser in the 
application form. These receipts will be exchangeable for bonds at the designated bank, trust or loan 
company, when the application is fully paid. All receipts should be exchanged before 1st November 1946. 
All Monthly Savings Plan payments must be made at the bank, trust or loan company, originally desig- 
nated by the purchaser. Monthly Savings Plan payments, or payment of balance in full, after the 
application lists are closed, should be made only on a Monthly Savings Plan payment due date. 


Purchasers must indicate on their applications the form of bond and the denominations required, and 
the bond so indicated will be available at the designated bank, trust or loan company. 


Applications should be lodged on the official application forms which may be obtained from any Victory 
Loan Salesman, from the National War Finance Committee or any representative thereof, from any 
Branch in Canada of any Chartered Bank, or from any authorized Savings Bank, Trust or Loan Company. 


Department of Finance, 
OTTAWA, 22nd October 1945. 


.-- GO ALL OUT 
TO WIN IT! 


“FLAG... 
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Special Collections 
Hamilton Public Library 


